
BUSINESS IN THE 
ISLE OF MAN



* The Office of the Immigration Services Commissioner (OISC) 
is a Government regulating body of all the immigration advisory 
firms in the UK.

We are a boutique immigration firm in the  
heart of London, distinguished by our friendly  
and  solutions-oriented approach to our clients‘ 
immigration issues. We offer bespoke client 
care and a highly qualified team of dedicated 
staff at our offices in Kings Cross.

With over 10 years’ experience, our team of  
immigration lawyers have vast experience in 
both personal and corporate immigration and 
will ensure that you receive only the very best 
service. We have hundreds of satisfied cus- 
tomers, and have a vast amount of knowledge to 
help you settle here in the UK.

As regulated advisors at OISC Level 3* (high- 
est level), we offer advice and assistance on 
simple to complex applications and appeals, 
including investment-based visas, business and 
private immigration applications. We under- 
stand the emotional stress of leaving familiarity 
and family, and that starting a new life in the 
UK can be overwhelming. Having our boutique 
firm take care of your immigration issues in an 
efficient, professional and friendly manner can 
make all the difference.

ABOUT US



 1. BUSINESS ENVIRONMENT

The main reason that people look to the  
Isle of Man when considering incorporating 
an offshore company is because of its strong  
reputation as an established international busi- 
ness and finance centre in a low tax jurisdiction 
 with a reputable regulatory environment that is 
independent of the UK.

However, the Isle of Man has numerous ad-
vantages to attract investment and offshore  
incorporations to its shores, such as its business 
attitude, with the Isle of Man being ranked 4th for 
most business friendly region in Europe.

Tax Advantages of the Isle of Man

• 0% corporate income tax (dependant on cer- 
tain circumstances. For example, companies 
engaged in banking or Isle of Man proper-
ty transactions may be subject to a 10%  
tax rate).

• Dividends made to non-residents are taxed  
at 0%.

• No withholding tax.

• No capital gains tax.

• No stamp duty.

• No thin capitalisation rules.

WHY INVEST IN THE ISLE OF MAN?

• Losses can be carried forward indefinitely 
provided a continuity of business test is satis- 
fied. There are also provisions for loss relief 
within groups of companies.

• Double tax relief is available for foreign tax paid.

• No inheritance tax.

Other Advantages of the Isle of Man

• There are no exchange controls or other fi-
nancial restraints imposed on an Isle of Man 
company.

• Isle of Man has shown that the government is 
agile and responsive so change can be deli- 
vered faster than in larger jurisdictions.

• Excellent telecoms infrastructure and broad-
band coverage.

• Political and economic stability. 

• Long established legal system.

• Sophisticated and extensive banking system.

 SECTORS

Banking & Insurance
The banking system is similar to that in the UK 
-all current accounts, deposit accounts and 
other services offered by UK and international 
banks are also offered by the Isle of Man.

Interest rates are comparable to those prevail- 
ing in the London Money Market, and whilst the 

island‘s currency is sterling, deposits are accep-
ted and competitive returns are available in all 
major currencies of the world. 

The island‘s banking industry is dominated by 
subsidiaries or branches of the main UK clearing 
banks and building societies, although there are 
many other UK and foreign banks present.

Financial Services
With the rapid growth of the Isle of Man as an 
international finance centre, came the need to 
strengthen the island‘s image and reputation 
with proper supervision and effective regula-
tion. This task falls to the Financial Services Au-
thority (FSA).

The Financial Services Authority licenses and  
supervises all banks, investment businesses,  
fiduciary businesses, collective investment 
schemes and building societies carrying out 
business in the island.

Manufacturing
The manufacturing industry is a main provider of 
full time employment on the island and second 
only to finance in terms of growth and contri-
bution to the economy. Two hundred firms are 
engaged in this sector, varying from small family 
businesses to major employers. 

All are eligible for support from the Government 
under a financial incentive scheme designed to 
encourage the growth and development of ex-

ports, and to increase the range of employment  
opportunities available to the island‘s people.

Tourism & Commerce
Mass tourism, which was prevalent in past de-
cades, has given way to specialist, niche market 
- such as short breaks, special interests and spe-
cial events.

With this in mind, the Isle of Man is well-placed  
to develop further walking and activity holi-
days; the market for heritage and vintage trans-
port, and motor sport events far beyond the  
TT festival.

Agriculture, Fisheries & Forestry
These traditional industries and their ancillary 
services may play a less significant role on the 
Isle of Man than they once did, but they still pro-
vide considerable employment and have politi-
cal, social and strategic importance. 

The Isle of Man Government, through its  
Department of Environment, Food and Agri- 
culture, makes available a wide range of fi-
nancial support measures and services by 
way of grants, loans and subsidies to farmers  
and growers. 

Aviation
The Isle of Man Aviation Register opened for 
business in March 2007. It was designed to at-
tract owners of private, non-commercial aircraft 
in Europe, as a registry in a European time zone 



was required to look after the steadily increasing 
number of European-owned aircraft. 

Space Industry
Since 2009, the Isle of Man has steadily built 
a portfolio of space-related businesses and  
incentives, and the island is now recognised as a 
significant niche player. 

The world‘s first International Institute for 
Space Commerce (IISC) was established on  
the island, and is based at the International 
Business School in Douglas and opened in  
October 2008.

E-Business
The Isle of Man offers an ideal location to fa- 
cilitate the growth of global e-business.  With a 
first-class telecommunications structure and  

a low tax environment, it is able to attract  
e-business from around the globe. 
 
A key location for high-tech financial services, 
the island continues to develop its legal and 
technological structure to cope with growing 
business demand. It offers comprehensive sup- 
port services such as website design, software 
and hardware suppliers and internet payment 
gateway facilities.

E-Gaming
The Manx Government is committed to the de-
velopment of an internationally competitive e-
gambling business environment. 

A highly advanced technical and telecommu-
nications structure, low duty and a zero-rated 
structure enable the island to be at the fore- 
front for future expansion.



 2. PROPERTY PRICES

The average price of a house in the Isle of Man is 
£271,200 with flats going for an average price of 
£149,991. Rent in a normal area averages around 
£830 per month and in an expensive area will be 
£1400 per month.

The island‘s housing market has seen steady 
growth throughout 2019 but after a period of 
being a buyers’ market it is now a sellers’ market.

 3. EDUCATION

Enrolment
Total - 11,710
Primary - 6,492
Secondary - 5,218

There are 37 schools – 32 primaries and 5 secon-
daries, and the University College Isle of Man 
(UCM), which offers professional, exam/degree 
and recreational courses for adults.

 4. BREXIT

What is the Isle of Man’s current relationship 
with the EU?
The Isle of Man is not part of the European 
Union (EU) in its own right, and is not included 
within the scope of the UK‘s membership of the 
EU. The Isle of Man makes no financial contribu-
tion to the European Union nor does it receive 
any funding from the EU. It is not represented 

in the European Parliament but the island does 
have a limited relationship with the EU under 
what is known as Protocol 3.

What is Protocol 3?
The relationship between the Isle of Man and 
the EU is set out in Protocol 3 to the UK‘s Act 
of Accession by which the UK became a mem-
ber of the EU. The Protocol allows the island to 
be part of the EU customs area which permits 
the free movement of manufactured goods 
and agricultural products in trade between the 
island and the Union, as well as free movement 
of people between the Isle of Man and the  
European Union.

Apart from the requirements of the Protocol  
- in particular that the Isle of Man must apply the 
same treatment to all natural and legal persons 
of the EU - other Union rules do not apply. 

The island‘s relationship with the EU allows it 
to trade with countries in the European Eco-
nomic Area (EEA) similarly to its trade with the  
Union itself.

Will Brexit affect the Isle of Man‘s relation-
ship with the United Kingdom?
The Isle of Man is a British Crown Dependen-
cy with His Majesty the King as Sovereign. The 
Isle of Man is not part of the United Kingdom 
and is internally autonomous and self- 
governing with its own independent legal,  
administrative and fiscal systems. The island‘s 
parliament, Tynwald, legislates for the island.
There is nothing to suggest Brexit will have 

an impact on the underlying constitutional  
relationship between the Isle of Man and the  
United Kingdom.

Irrespective of the UK‘s future relationship with 
the EU, the UK is the island‘s most important  
trading partner and the Isle of Man is in a  
currency union with the UK. The free movement 
of goods and people between the two is of ut-
most importance.

What opportunities may there be for the Isle 
of Man after the UK leaves the EU?
The Isle of Man Government is identifying and 
analysing opportunities associated with the UK’s 
withdrawal from the EU. 

As has been set out in the Fourth Interim  
Report, the main opportunities for the island 
lie in the extent to which the Isle of Man can 
participate alongside the UK in new trading  
arrangements with third countries and, indeed, 
examining the relationship with the UK and  
assess opportunities to increase mutual com-
petitiveness. The focus at this stage is ensuring 
that the Isle of Man is positioned effectively to 
take advantage of opportunities as they arise. 
Because the island is in Customs Union with the 
UK under the 1979 Customs and Excise Agree- 
ment there is free movement of goods between  
the UK and IOM.

As a result, it is highly likely that the island will 
have to be included in the UK’s new free trade  
agreements, at least as far as they relate to trade 
in goods. However, the nature of the individual  

agreements may not always be in the best inter-
ests of the Manx economy so the island will give 
every opportunity careful consideration.

Advantages

• The Isle of Man is treated as being part of the 
EU for Customs, Excise and VAT purposes,  
but deemed outside the EU for all other taxes. 
This provides surety for Customs and Excise 
matters whilst allowing flexibility for other pur-
poses.

• Locating in the Isle of Man brings your EU 
customer closer to you, reducing the length 
of the EU supply chain and providing the  
opportunity to enhance profits.

• Being located in the Isle of Man also allows 
businesses to potentially minimise their taxa-
tion footprint and provides full access to EU 
markets, whilst remaining outside the EU for 
most non Customs and Excise regimes.

• The Isle of Man is a crown dependency. It is 
not part of the UK, and it is not in the EU. In-
stead, it enjoys a special relationship with the 
bloc through a protocol in the UK’s treaties, 
and sits inside the customs union. While some 
EU rules do apply to the island, still more EU 
and UK laws are adopted voluntarily in an 
effort to secure market access – a process  
that puts into domestic law standards export-
ers would have to adhere to anyway. The net 
result is that, while some sovereignty is lost, 
free trade in goods and agricultural products 
is secured.



TAX

 FAVOURABLE TAX RATES

The island‘s taxation system is completely  
separate from that of its neighbours, so indivi-
duals and companies resident in the Isle of Man 
enjoy complete independence from the United  
Kingdom on matters of direct taxation. 

There are no capital gains, inheritance tax or 
stamp duty, and personal income tax has a 10% 
standard rate and 20% higher rate.  In addition 
there is a tax cap on total income payable of 
£125,000 per person, which has encouraged a 
steady flow of wealthy individuals and families 
to settle on the island. For this reason proper-
ty prices at the higher end of the market are  
very buoyant.

Individuals
There are generous personal allowances (2022/ 
23 this stands at £14,500 per person, £29,000 for 
married couples) with relief for deductions such 
as interest paid (mortgage, loan and overdraft 
interest up to a maximum of £5000), which are 
adjusted annually in the Manx Budget. 

The 10% standard rate is payable on the first 
£14,500 of income above the personal allowance  
with a top marginal rate of 20%.

Individuals who are resident are required to file 
an annual return of their worldwide income, and 
married couples may elect for separate assess-
ment if they so wish. 

Remuneration from employments and Manx 
source pensions is assessable on the basis of the 
income of the current year, whereas income from 
self-employment and investments is normally as-
sessed on the basis of the income of the prece-
ding year.

Companies
The island has a standard zero rate of corporate 
tax, although a higher rate of 10% is applied 
to banking activity and retail businesses with  
annual taxable profits of £500,000 or more.

There is a 20% rate of income tax on income from 
Isle of Man land and property i.e. rental or pro-
perty development profits.

A modern Companies Registry enables speedy  
and efficient access to company records to  
local and international users, and a benign 
tax environment exists for corporate entities. 
This enhances the island‘s reputation as a cen-
tre of excellence for company administration  
and services.

* The above tax rate data may subject to change, 

please consult with qualified accountants for details.



• Ideal for entrepreneurs looking to grow and 
expand their business.

• Minimum funding of £50,000.

• Business must demonstrate innovation, scala- 
bility and viability.

• Eligible to apply for Indefinite Leave to Re-
main after 3 years.

START-UP VISA INNOVATOR VISA

SOLE REPRESENTATIVE OF AN 
OVERSEAS BUSINESS 

• Ideal for existing overseas businesses wishing 
to open a branch or subsidiary in the UK.

• Requires the overseas business to show that 
they are actively trading and are able to send a 
representative to the UK to set up a branch or 
subsidiary.

• The representative can receive their salary in 
the UK or overseas.

• Sole representatives are eligible for Indefinite 
Leave to Remain after  5  years of continuous 
residency.

• Ideal for entrepreneurs looking to start a busi-
ness for the first time. 

• No funding requirements.  

• Must have business idea that is innovative, 
scalable and viable. 

• Preparatory route for an Innovator visa appli-
cation. 

• Does NOT lead to Indefinite Leave to Remain.

YOUR UK CORPORATE IMMIGRATION SOLUTION

The UK is one of the top countries to welcome and encourage the international investor or ambitious entities 
to relocate to the UK. All of the below visa categories lead to settlements for yourself and your dependants.



The Isle of Man Start Up visa category is desig-
ned for individuals seeking to establish a busi-
ness in the Isle of Man for the first time and is 
perfect for entrepreneurs aspiring to operate a 
business in the expansive Isle of Man market.

There are no investment requirements which 
must be complied with. Instead, applications 
will be assessed on the merits of their business. 
Applicants of this category must have an inno-
vative, viable and scalable business idea which 
is supported by The Department for Enterprise. 

The applicant can be a member of an entrepre-
neurial team and does not need to be the sole 
founder of the business.

Applicants will only be allowed to work for the 
business(es) that they will be establishing.

Once successful, applicants and their depen-
dants will be granted a visa which will only be 
valid for 2 years and 4 months. 

This route does not lead to Indefinite Leave to 
Remain but applicants may apply for an Isle of 
Man Innovator visa before the 2 years and 4 
months are over.

Basic Requirements 
The applicant must be at least 18 years old.

vant component in a single sitting; or

3. Holding a degree that was taught in English 
and is equivalent to a UK bachelor’s degree; or

4. If you have previously been granted an entry 
clearance or leave to remain in any of the fol-
lowing categories: 

• Innovator

• Isle of Man Worker migrant

• Tier 1 (General)Tier 1 (Post-Study Work)

• Tier 1 (Entrepreneur) under the rules in 
place before 13 December 2012 Tier 2 
(Minister of Religion)

• Tier 4 (General), supported by a CAS 
assigned on or after 21 April 2011 

Maintenance

In order to qualify for entry clearance or leave to 
remain under the Start Up visa, you must show 
that you have enough money to support your-
self (and any dependants). 

The maintenance requirement is detailed below:

•  You must have at least £945 of personal sav-
ings held for a consecutive 90 days before the 
date of application;

•  You must also have £630 of savings for each 
dependant, also held for a consecutive 90 
days before the date of application.

Credibility Assessment
For all applications: 

• You must genuinely intend to undertake, 
and are capable of undertaking, any work or 
business activity in the Isle of Man as stated in 
your application.

• You must not intend to work in the Isle of Man 
in breach of your visa conditions.

• Any money that you are claiming to be avail-
able is genuinely available as described, and 
you intend to use it for the purposes de-
scribed in your application.

The decision maker may request additional infor-
mation from yourself, or your endorsing body, and 
they may also decide to carry out an interview.

English Language Requirement 
There are 4 ways in which you can show you 
meet the English language requirement. 

These include:

1. Being a national of a majority English speak-
ing country; or

2. Passing an English language test level at level 
B2 of the CEFR  in all four components (read-
ing, writing, speaking and listening) and had 
taken the test at a Secure English Language 
Test centre (refer to Gov.UK website for up to 
date approved test centres) – note that you 
must achieved the required scores in all rele-

If the main applicant and their partner or chil-
dren are applying at the same time, there must 
be enough maintenance funds in total of the re-
quired amount. 

You may also satisfy the maintenance require-
ment if the Letter of Endorsement from the en-
dorsing body confirms you have been awarded 
funding of at least £945.

Endorsement
The Department for Enterprise is the responsible 
endorser for this program. Applicants wishing to  
apply under this category must be endorsed in 
Start Up visa category by the Department for 
Enterprise.

The Department will undertake a complete as-
sessment of the applicant’s proposed business 
venture(s) against the relevant endorsement cri-
teria. You do not need to be the sole founder of 
the business and may be a member of an entre-
preneurial team.

You are required to submit a valid letter of endorse- 
ment issued by the Department as part of your 
application. The endorsement letter must not 
be issued more than 3 months before the date 
of application.

After the letter of endorsement is issued, the 
Department will conduct regular checks on the 
business at intervals of 6 months of less.

START UP VISA



Endorsement Criteria
To be issued a letter of endorsement, the De-
partment for Enterprise must be satisfied that 
the applicant’s business venture meets all the 
requirements below:

•  Innovation          
The applicant has an original business plan 
that meets new or existing market needs 
and/or creates a competitive advantage.

•  Viability          
The applicant has, or is actively developing, 
the necessary skills, knowledge, experience 
and market awareness to successfully run the 
business.

•  Scalability          
There is evidence of structured planning and 
of potential for job creation and growth into 
national markets.

The Department will need to be satisfied that 
the Applicant will spend the majority of their 
working time managing and developing their 
business in the Isle of Man.

Applying from inside the Isle of Man
Applicants are allowed to make an initial appli-
cation in the Isle of Man for leave to remain un-
der the Start Up category if they are currently in 
the Isle of Man with permission to stay as:

• a Tier 1 (Graduate Entrepreneur) migrant; a 
Tier 1 (Entrepreneur) migrant;

• a Tier 2 migrant;

• a Tier 4 General student (with restrictions);

• a visitor who has been undertaking permitted 
activities as a prospective entrepreneur as set 
out in Appendix V.

In all other circumstances, you are required 
to make an application from your country 
of residence.



The Isle of Man Innovator visa category is de-
signed for individuals who have had prior busi-
ness experience and are looking to take over 
one or more or to establish a business in the Isle 
of Man. Applicants of this category must have 
an innovative, viable and scalable business idea 
supporting by an endorsing body. You are only 
allowed to work for the business(es) that you will 
be establishing.

If you are applying for an Innovator visa for the 
first time, you must ensure that you have at least 
£50,000 funds available OR already invested into 
your business.

Once successful, an applicant will receive a visa 
which is valid for no more than 3 years. Once the 
3 years are over, you may apply for Indefinite Lea-
ve to Remain if you meet the residency require-
ments. In an event if you can’t meet this require-
ment, you may apply for an extension.

Basic Requirements 
The applicant must be at least 18 years old.

Eligibility to apply inside the Isle of Man
You are allowed to make an initial application in 
the Isle of Man for leave to remain as an Innova-
tor visa holder if you are currently in the Isle of 
Man with permission to stay as:

• a Start-up migrant;

• a Tier 1 (Graduate Entrepreneur) migrant; a 
Tier 1 (Entrepreneur) migrant;

• a Tier 2 migrant;

• a Tier 4 General student (with restrictions);

• a visitor who has been undertaking permitted 
activities as a prospective entrepreneur as set 
out in Appendix V.

In all other circumstances, you are required to 
apply from your country of residence.

Credibility Assessment
For all applications:

• The Applicant must genuinely intend to 
undertake, and is capable of undertaking, any 
work or business activity in the Isle of Man as 
stated in their application.

• You must not intend to work in the Isle of Man 
in breach of your conditions.

• Any money that you are claiming to be 
available is genuinely available as described, 
and that you intend to use it for the purpose 
described in your application.

• The decision maker may request additional 
information from yourself, or your endorsing 
body, and they can also decide to carry out an 
interview.

English Language Requirement
There are 4 ways in which you can show you meet 
the English language requirement.

These include:

INNOVATOR VISA

1.  Being a national of a majority English speaking 
country; or

2. Passing an English language test level at 
level B2 of the CEFR  in all four components 
(reading, writing, speaking and listening) 
and had taken the test at a Secure English 
Language Test centre (refer to Gov.UK website 
for up to date approved test centres) – note 
that you must achieved the required scores in 
all relevant component in a single sitting; or

3.  Holding a degree that was taught in English 
and is equivalent to a UK bachelor’s degree or

4. If you have previously been granted an entry 
clearance or leave to remain in any of the 
following categories: 

• Start Up

• Innovator

• IoM Worker migrant

• Tier 1 (General)Tier 1 (Post-Study Work)

• Tier 1 (Entrepreneur) under the rules in 
place before 13 December 2012 Tier 2 
(Minister of Religion)

• Tier 4 (General), supported by a CAS 
assigned on or after 21 April 2011 

Maintenance
In order to qualify for entry clearance or leave to 
remain under the Innovator visa, you must show 
that you have enough money to support yourself 
(and any dependants). 

You must have at least £945 of personal savings 
in cash, held for a consecutive 90 days before the 
date of application and you must also have £630 
of savings for each dependant, also held for a con-
secutive 90 days before the date of application.

You may satisfy the maintenance requirement if 
the endorsing body produces a letter confirm-
ing that you have been awarded at least £945 
in addition to the £50,000 investment funds. If 
the main applicant and their partner or children 
are applying at the same time, there must be 
enough maintenance funds in total of the re-
quired amount.

Endorsement
The Department of Enterprise is the responsible 
endorser for this program. Applicants wishes to 
apply under this category must be endorsed in 
this category by the Department for Enterprise.

The Department will completely assess the ap-
plicant’s business venture(s) against the relevant 
endorsement criteria and the Department will 
conduct regular checks on the business at inter-
vals of 6 months of less. 

Unlike the UK’s program, the Applicant does not 
need to be the sole founder of the business and 
may be a member of an entrepreneurial team.

You are required to submit a valid letter of en-
dorsement issued by the Department as part of 
your application. The endorsement letter must 
not be issued more than 3 months before the 
date of application.



Endorsement Criteria – New Business
To satisfy under this requirement, the Applicant’s 
business venture must meet all of the require-
ments below:

• That he or she has an original business plan 
that meets new or existing market needs and/
or creates a competitive advantage;

•   Has, or is actively developing the necessary skills, 
knowledge, experience and market awareness 
to successfully run the business; and

• There is evidence of structured planning and 
potential for job creation and growth into 
national market

The Department will need to be satisfied that the 
Applicant will spend the majority of their working 
time managing and developing their business 
day to day in the Isle of Man.

The Applicant’s business plan must also de-
monstrate that the proposed business expects 
to employ: 

• A minimum of 1 full-time, permanent employee 
in the island, in addition to the employment of 
the Applicant, within the first 12 months of the 
period for which the letter of endorsement is 
issued; and

• A minimum of 3 full-time, including the above, 
permanent employees, in addition to the 
employment of the Migrant within the first 36 
months of the period for which the letter of 
endorsement is issued.

The job(s) created must comply with all relevant 
Isle of Man legislation and the job must involve at 
least 30 hours paid work per week. Two or more 
part time jobs that add up to 30 hours per week 
may be combined to represent the equivalent of 
a single full time job.

Endorsement Criteria – Same Business
(Extension Application if necessary)
If the Applicant wish to rely on endorsement un-
der the same business criteria, the letter of en-
dorsement must confirm all of the following: 

1. The Applicant has shown reasonable pro-
gress, judged against the business plan as-
sessed in their previous endorsement. 

2.The Applicant has fully established their busi-
ness or businesses as outlined in the initial ap-
plication for a letter of endorsement. 

3. The Applicant’s business or businesses are ac-
tively trading hold all necessary registrations, 
approvals and permissions as required. 

4. The Applicant’s business or businesses are 
compliant with all obligations to the Isle of 
Man Government in respect of Income Tax, 
National Insurance and Value Added Tax, if 
applicable. 

5. The Applicant’s business or businesses have 
a realistic prospect of continuing success 
against the business plan(s) submitted for the 
letter of endorsement. 

6. The Applicant’s business or businesses employ:

• A minimum of 1 full-time, permanent 
employee in the island, in addition to the 
employment of the Applicant, within the 
first 12 months of the period for which 
the letter of endorsement is issued; and

• A minimum of 3 full-time, including the 
above, permanent employees, in addition 
to the employment of the Migrant within 
the first 36 months of the period for which 
the letter of endorsement is issued.

• The job(s) created must comply with all 
relevant Isle of Man legislation and the 
job must involve at least 30 hours paid 
work per week. Two or more part time 
jobs that add up to 30 hours per week 
may be combined to represent the 
equivalent of a single full time job

7. The Applicant has demonstrated an active key 
role in the day to day management and devel-
opment of the business in the Isle of Man. 

8. The Department must be satisfied that the 
Applicant will spend the majority of their 
working time managing and developing their 
business day to day in the Isle of Man. 

Settlement (Indefinite Leave to Remain)
In order to qualify for indefinite leave to remain 
under the Innovator visa, you must have:

• Sufficient knowledge of the English language 
and life in the United Kingdom; and

• Spent a continuous 3 year period under the 

Innovator visa category; and

• Satisfied the endorsement criteria as set 
out in the letter of endorsement from the 
Department of Enterprise. 

Knowledge of the English language and life in 
the United Kingdom
The ways in which you can prove that you have 
sufficient knowledge of the English language is 
the same as explained above, under section tit-
led “English Language Requirement”. To prove 
that you have sufficient knowledge of life in the 
United Kingdom, you must pass a “Life in the UK 
test” administered by a recognised body.

Continuous 3 year period
Applicants must have spent a continuous 3 year 
period in the UK as a holder of the Innovator visa 
to qualify for settlement. When this 3 year period 
is counter backwards from depends on when it is 
most beneficial to the applicant. It may be coun-
ted backwards from:

1.  The date of application for indefinite leave to 
remain; or

2. The date of decision; or

3.  Any date up to 28 days after the date of 
application

During this 3 year period, you can only be absent 
from the UK and Islands for maximum total of 180 
days during any consecutive 12 month period.



A unique visa divided into two distinctive cate-
gories:

1. For a sole representative of an overseas 
company planning to set up an IOM branch 
or a wholly subsidiary of an overseas parent 
company; or

2.  For an employee of an overseas newspaper, 
news agency or broadcasting organisation 
posted on a long-term assignment to the 
IOM.

The most common applications over the ye-
ars are for a sole representative of an overseas 
company planning to set up an IOM branch or a 
wholly subsidiary. This is a visa designed to en-
courage foreign companies to set up their plat-
form in the IOM.

The sole representative (applicant) must:

1. Already be recruited and employed out-
side the UK and the parent company must 
be outside the UK;

2.  Must have extensive related industry expe-
rience and knowledge;

3.  Must hold a senior position within the com-
pany and is able to make full authority to 
make decision;

4.  Must not be a majority shareholder;

5.  Will be paid and will have enough money 
to support him or herself and family – their 
salary must be appropriate for a senior em-
ployee;

6.  Have passed an approved English test at 
level A1 of CEFR or have an academic qual-
ification that was taught in English, or is a 
national of a majority English speaking.

ELIGIBILITY

The parent company will need to show:

1. That they have their headquarters and prin-
cipal place of business outside the UK;

2. Their turnover to demonstrate that the 
company is actively trading;

3.  Their registered offices overseas and con-
firmation that they have no active branch, 
subsidiary or another representative in the 
IOM;

4.  The type of business – this must be the 
same type of business as the IOM subsidi-
ary or branch;

The company will need to provide supporting 
documents to demonstrate the above require-
ments. We will advise the company on the spe-
cific supporting documents to ensure a positive 
result.

SOLE REPRESENTATIVE OF AN OVERSEAS BUSINESS 

WHAT YOU CAN DO

The applicant can:

1. Work for the company full time but you will 
not be allowed to work for any other UK or 
IOM company;

2. Bring their family member (Spouse and 
children below 18)

3.  Apply for permanent resident after 5 years.

Once successful, the representative will be 
granted a visa which is valid for 3 years. You will 
be able to extend your visa (subject to meeting 
the eligibility) for another 2 years.

Going forward, once the company has been set 
up and trading in the UK, the company can ap-
ply for a Sponsor License to hire their foreign 
staff to be transferred to the IOM.
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Start-Up
Visa

Initial application 
grants a visa for 2 

years and 4 months

Preparation for 
endorsement application 

necessary for switching into 
Innovator visa. If granted, 
apply for Innovator visa.

Innovator
Visa

Initial application 
grants a visa for

3 years

Indefinite Leave to Remain 
application after continuous 
residence of 3 years (subject 
to eligibility). Or, apply for an 

extension of the Innovator visa.

Apply for British 
citizenship

Sole representative
of an overseas business

Initial application 
grants a visa for 3 

years and 4 months

Visa extension 
application for an 

extra 2 years

Settlement application 
after continuous 

residence for 5 years

Apply for British 
citizenship

TIMELINES (per application)





Isle of Man is well-known on high-standards of 
teaching, the schools on the island not only cul-
tivate students with knowledge and different 
kinds of cultures, but also focus on sports and 
other areas, to provide all-rounded education.

There are 5 secondary and 32 state-funded 
schools across the island, all monitored by a 
system called School Self Review and Evaluation 
(SSRE). A senior staff from the Island’s Depart-
ment of Education regularly visits the schools to 
assure the teaching quality on education, sports 
and culture.  That’s why the teaching quality 
on the island is undoubtedly at a high level of 
standard. 

The education system in the Isle of Man is simi-
lar to that of England, primary schools start from 
Reception and secondary school starts from 
Year 7. Senior form starts from Year 9 and stu-
dents will take GCSE and A-Level in Year 11 and 
Year 13 respectively. 

EDUCATION IN ISLE OF MAN



IOM EDUCATION SYSTEM (FROM NURSERY TO SIXTH FORM) 

Age Year Key Stage

Type of schools in the Isle of Man

Independent 
Schools

State schools

2-3 Nursery Early Years Foundation Stage 
(EYFS)

Nursery

4 Reception

Pre-Prep

Primary

5 Year 1 Key Stage 1

6 Year 2

7 Year 3 Key Stage 2 Prep School

8 Year 4

9 Year 5

10 Year 6

11 Year 7 Key Stage 3 Secondary

12 Year 8

13 Year 9

Senior School14 Year 10 Key Stage 4 (GCSE)

15 Year 11

16 Year 12 Key Stage 5 (A Level) Sixth Form

17 Year 13

The education team at Sincere Immigration is 
committed to creating a reputable overseas 
education brand in London, providing efficient, 
practical and tailored services to each interna-
tional student and their parents.

State School Education Consultancy

Child dependants of visa holders can study 
in state schools for free. Notwithstanding the 
education system is well-established in the 
UK, the qualities on management, teaching 
and public results vary. Our state school edu-
cation consultancy can assist parents to target 
and apply schools before arrival. Our service 
includes:

• Offer information and advice on state school 
options, based on your situation, needs and 
expectations, as well as the child’s ability.

• Give guidance on enrolment to the schools.
• Check with schools on vacancies of the cor-

responding school year as well as the in-year 
admission procedure.

• Advise on how to catch up with the academic 
levels of the corresponding school years of 
the UK schools.

• Advise on preparation for grammar school 
entrance exams, if applicable.

Independent Schools Education Consultancy

Independent school in the UK is always the best 
choice for children to study abroad. They not 
only provide high-quality education and is the 
best place to cultivate talents, but also have low 
pupil-to-teacher ratio, a wide variety of extra-cir-
cular activities and school trips, meet parents 
with high expectation on education. Our service 
includes:

• Offer information and advice on independent 
school options, based on your situation, needs 
and expectations, as well as the child’s ability.

• Assist preparation of documents and informa-
tion for admission application and registra-
tion.

• Assist preparation of entrance tests, including 
11+, 13+ and 16+.

• Provide guidance on subjects of GCSE, 
IGCSE, A Level and IB curriculum.

• Provide Public school, Oxford and Cambridge 
mock exam.

• Support Services, e.g. register GP and admis-
sion registration

We also have other supportive services for re-
locating in the UK, including renting and legal 
services. Professional team of Sincere Immigra-
tion provides you one stop solution for UK im-
migration.
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